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Is it just us, or is time flying in 

these last few months of the year? 

We know your workdays may be hectic 

(not to mention managing your life out-

side of work), so we want to make sure 

you don’t miss some information about 

upcoming salary adjustments.  

Effective Jan. 1 (the beginning of the 

first pay period in the calendar year), 

two different salary adjustments will be 

applied to eligible employees. You may 

be eligible for one or both adjustments. 

Read on for more information on what 

these adjustments are, why they have 

been approved, and who is eligible for 

each.  

Wage Movement Adjustments  

Before we explain this adjustment, you 

need to know about pay range move-

ment. A pay range is the range of salary 

(with a minimum and maximum 

amount) that we pay for a job. When 

the average amount actually being paid 

in the job market outside our organiza-

tion increases, we may need to move 

our pay ranges so we can keep budget-

ing and hiring at competitive levels.  

If we move pay ranges, but don’t make 

similar adjustments to employee wages, 

a problem may occur. Ever heard of 

someone working in a job for a few 

years, getting annual increases, but still 

being near pay grade minimum? Wage 

movement adjustments help prevent 

that from happening by moving employ-

ee salaries at the same time and at 

about the same rate we move pay rang-

es.  

With a few exceptions (such as Elected 

(Continued on page 2) 

January 2018 salary adjustments explained 

Commissioner 

for Precinct 3 

appointed 

John D. THOMAS of 

Fairview was sworn in as 

the interim County Com-

missioner for Precinct 3 in 

early November by Coun-

ty Judge Keith SELF. 

Commissioner Thomas, a 

61-year-old former infor-

mation technology execu-

tive, will fill the Precinct 3 

position vacated by Com-

missioner Chris HILL, 

who resigned  in late Oc-

tober, just short of a year 

after being re-elected to a 

second, four-year term. 

He will represent Precinct 

3 through November 

2018, until an election 

decides who will finish the 

remaining two years of 

Hill's term.  
(Continued on page 2) 

Staying 

 frosty 

Customers at the County Clerk’s office in December walked into a snowy 

main lobby, with more than a half-dozen reindeer at the service counter, 

ready to help.  
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Officials, Court Reporters, and some 

individuals outside their pay range), 

most people in regular full-time posi-

tions as of Jan. 1 will be eligible for 

some amount of wage movement ad-

justment.  

Midpoint Ratio Adjustments  

Last year, a consultant looked at the 

county’s pay practices. One of the sug-

gestions made was to look at our overall 

payroll cost and compare to a market-

based payroll target (for example, a 

sum of midpoints). Is it close? Is it too 

low, too high? This is a marker we will 

be looking at annually, but it won’t al-

ways result in a pay adjustment.  

Currently, this ratio suggests an adjust-

ment is appropriate to help us reach the 

target number, and Commissioners 

Court voted to approve midpoint ratio 

adjustments this year.  

Fewer people will be eligible for this ad-

justment than for wage movement, but 

most regular full-time employees will 

receive it. You will not be eligible for a 

midpoint ratio adjustment if you were 

hired to a regular full-time position on 

or after Oct. 1, 2016, are an Elected 

Official, Assistant Director or Depart-

ment Head, are at (or over) pay range 

maximum, have an undefined pay 

range, or are a CSCD employee.  

You will be able to see adjustments to 

your salary through PeopleSoft Self Ser-

vice after Jan. 1. Department heads and 

elected officials will receive information 

on their staff’s adjustments a couple of 

weeks prior to this and may choose to 

communicate those ahead of time.  

We want you to be in the loop on the 

pay policies that affect you and hope 

this helps explain what you can expect 

in January. If you have any questions 

about the upcoming adjustments, 

please reach out to us at the emails or 

phone numbers listed below.  

Julie RUTHERFORD, jruther-
ford@collincountytx.gov, 972-548-
4689;  Taylor FRANCIS-SLOAN, 
tfsloan@collincountytx.gov, 972-548-
5607. 

(Continued from page 1) 

Commissioner Thomas has more than 30 years as a senior executive at fortune 

500 corporations, working in operations, information technology, cyber security, 

finance, and real estate. He is a graduate of the U.S. Military Academy at West 

Point, and served as an Army Captain and Airborne Ranger. He is also a gradu-

ate of Harvard Business School. 

The commissioner and his wife, Cheryl, have been married for 37 years. They 

have four grown children and five grandchildren living in Collin County and 

Washington state.  

(Continued from page 1) 

 John THOMAS (left) is sworn in as County Commissioner, Pct. 3, by 

County Judge Keith SELF during Commissioners Court in early December, as 

Cheryl THOMAS  holds the Bible. 
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NEWS 

Fire Marshal Jason BROWNING, shown 

above left with his wife , daughter and 

Emergency Coordinator Jim McCRONE, 

graduated from the Fire Executive Man-

agement Training at the Bill Blackwood 

Law Enforcement Management Institute 

of Texas (LEMIT) — the first of its kind 

in the nation. 

The Fire Marshal Professional Develop-

ment Program is a cooperative effort 

between LEMIT and the Texas Fire Mar-

shals’ Association to provide fire execu-

tives with the skills necessary to effec-

tively manage fire marshals’ offices and 

deliver a high level of service to their 

communities. 

The class was the first of its kind in the 

U.S., and Jason was one of only 20 

applicants to be selected from numer-

ous submissions across the state.  

Inaugural class graduate 

Digital W-2s:  

tax info safer 
You can now elect to receive only 
an electronic W-2 form, which will 
help protect your personal infor-
mation. 

The county currently mails your W-2, 
and posts it  in PeopleSoft. If you don’t 
choose the digital option only, your W-
2 will continue to be mailed, and post-
ed online. By choosing to go digital-
only, the odds of that form – with your 
Social Security number and income 
included – could be picked up and used 
for identity theft are reduced a lot. 

W-2’s should be released electronically 
by Jan. 15. Once they are released, 
you can obtain your W-2 and Filing 
Instructions by logging in to PeopleSoft 
and navigating to: 

Self Service > Payroll and Compen-
sation> View W-2/W-2c Forms.   

If you elect to not have your W-2 
mailed to your home, it will remain 
valid until you submit a withdrawal of 
consent form. Instructions are detailed 
in the attached document for electing 
to consent electronic W-2 only and how 
to withdraw your consent. 

How to change address 

for UHC notifications 
If you aren’t getting explanations of benefits, medical/dental 
ID cards and pharmacy update information from United- 
Healthcare, perhaps it’s because your current mailing ad-
dress is not updated. 

You may have attempted to change your address on 
www.Myuhc.com and realized that you can’t.  

Well, here’s the scoop: If you update your mailing address in 
PeopleSoft, it will also update in UnitedHealthcare’s system. 
Additionally, this will ensure you also receive communica-

tions from Collin County 
such as W-2s, 1095-C 
forms, and wellness let-
ters. 

Let’s walk you through 
the process of updating 
your address. 

Once logged into Peo-
pleSoft, access your Self 
Service menu and select Personal Information, then Personal 
Information Summary. On the Personal Information Sum-
mary page, click the “Change Home/Mailing Addresses” but-
ton, and fill in the blanks.  

Within a week of updating your address here, UnitedH-
ealthcare will reflect the change and future correspondence 
will be delivered to your mailing address. 
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It’s the busy time of year at work, 

and all you want to do when you 

get home is sit down and breathe. 

No can do.  

Your daughter joined the cheerleading 

squad and needs $500 for uniforms and 

other essentials. Your spouse just told 

you their company is planning a layoff. 

Then in walks your son, cradling his 

clearly broken wrist against his chest.   

On top of that, the electricity and water 

bills are due in two 

days, and if the 

neighbor starts 

mowing his lawn 

before the sun 

comes up one more 

time, you’re going to 

lose it. 

What is happening?  

It’s called life, and 

sometimes, it can 

get a bit overwhelm-

ing. 

When you don’t 

know what direction 

is up, and you’re 

struggling with eve-

ryday life, your Em-

ployee Assistance 

Program (EAP) is 

here for you when 

you need it. 

If you have long-term disability insur-

ance through Collin County, you have 

access to Aetna’s Resources For Living 

program. When you’re dealing with 

things such as stress, substance abuse, 

depression and anxiety, family/

parenting issues, or anger manage-

ment, you can contact the confidential 

employee assistance program anytime 

– 24 hours a day, 7 days a week, by 

phone or online.   

By calling their toll-free number, you 

will be connected with a representative 

who will listen. Communications and 

services recommended are confidential 

and not shared with anyone outside of 

Aetna.  They can direct you to a provid-

er for up to three free face-to-face 

counseling sessions and can recom-

mend additional resources that may be 

beneficial.   

Common issues addressed in face-to-

face visits are mental health and well-

being, personal and professional rela-

tionships, substance abuse, family life, 

and daily stress. If you choose to ex-

tend counseling sessions after the three 

free sessions or utilize additional re-

sources recommended by Aetna, cost of 

those services may be your responsibil-

ity.  

Collin County’s medical plans may cov-

er some of these services as mental 

health services.  Verify coverage before 

continuing to receive services to deter-

mine if the treatment will be covered by 

your medical insurance.   

Maybe you don’t want to speak with 

someone yet; you just want to get 

some quick tips and suggestions.  Aet-

na has an online resource tool available 

for you. The website covers various 

topics such as family, health, life, and 

the workplace.   

Are you a mom-to-be and not sure if 

you’re going to breastfeed? There are 

resources on the site that address the 

benefits and challenges to help you 

determine if it’s the right choice for 

you. Want to be a healthier you? Learn 

the basics of a balanced diet and how 

to read food labels from articles on the 

website.  

Are you having trouble getting your 

assigned responsibilities completed at 

work because you can’t tell co-workers 

‘no’ when they ask 

for assistance? Per-

haps the sugges-

tions about asser-

tiveness in the 

workplace will help 

you learn the bal-

ance between caring 

for yourself and 

helping others.  

In addition to arti-

cles on the website, 

Aetna also offers 

webinars that you 

can attend for a 

wide range of issues 

such as dealing with 

holiday stress, mak-

ing your doctor’s 

visit count, and un-

derstanding emo-

tional eating.   

As we discovered at the beginning of 

this article, everyday life can be costly 

and expenses can add up quickly. 

Through the website, Aetna offers dis-

counts and coupons on an assortment 

of things such as travel, childcare, au-

tomobiles, electronics, and groceries.  

When daily life gets to you and you 

need someone to listen or just a nudge 

in the right direction, Aetna’s Resources 

For Living are at your disposal.  

Contact a Benefits Representative to 

confirm your eligibility, and to receive 

the phone number and login infor-

mation for the website. We’re happy to 

help. 

Employee Assistance Program 

 A little help to balance the basics of a busy life  
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5-star rating 
County Clerk Stacey KEMP’s Vital Statistics Department won the 

2017 Five Star Vital Registration Award given by the Texas Department of 

Health, State Health Services Vital Statistics Unit. The award was pre-

sented at the annual conference in Austin. Pictured above are: Stacey 

KEMP, County Clerk; Mary COLLINS, Pat CROSSWHITE, Lucy 

OMAN, and Amanda SEGOVIA. Not pictured: Louann FAWCETT and 

Tynea KELLEY. 

 Brenda CAVENDER (left), 

land administrator for County 

Clerk Stacey KEMP, officially re-

tires on Dec. 29 after 20 years’ 

service.   

  Stacey 

KEMP (left) 

congratulates 

Deputy Clerk I 

Vicki TOLER, 

who retires on 

Dec. 29 after 

20 years with 

the County 

Clerk’s office. 

Secret Santa(s) 
 County Clerk employees (from left) Amanda SEGOVIA, Ashley VEST, Michelle KA-

CZOR and Brenda CAVENDER deliver Secret Santa presents to the McKinney office of 

Meals on Wheels. 

 Melissa GUERRA, 

County Court at Law 

Clerks’ Office, re-

ceived her 20-year 

service pin. 
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RECOGNITION 

We upgraded our PeopleSoft sys-

tem back in mid-October and you 

may not have even noticed.  

That’s a good thing, right?. Information 

Technology’s goal is make changes be-

hind the scenes that improve your ex-

perience — without too much interrup-

tion.   

An enterprise upgrade of this nature 

doesn’t happen overnight or within a 

scheduled weekend. These types of up-

grades generally start well in advance 

at the executive level.  A go-team is 

assembled to gather requirements and 

map out the direction.  

The PeopleSoft upgrade, for example, 

started over a year before we went 

live.  A project of this size requires in-

frastructure sizing and in depth plan-

ning. We also had to pigeon-hole this 

project to be completed prior to year-

end Human Resources activities.   

The extensive testing that the HR team 

had to do all occurred during Pay-for-

Performance analysis and calculations 

— perhaps one of HR’s busiest times. As 

a result of the PeopleSoft upgrade, HR 

will roll out new features like electronic 

W-2s available now (see page 

3).  There are also many behind-the-

scenes features to improve the Peo-

pleSoft experience.   

It takes a village to implement a large 

enterprise system.  Whether it is Peo-

pleSoft, ERP or any other large system, 

know that there are hard working teams 

trying to make your work easier and 

more efficient.   

Many members of HR & Information 

Technology played a role in the up-

grade, but we thought the upgrade’s Go

-Team deserved special mention for 

their hard work.  

 Juvenile Probation Officer Porche FARMER (right) receives her 5-year service pin from Director 

Lynn HADNOT. Officer Farmer is assigned to the department’s Juvenile Justice Alternative Educa-

tion Program, which provides educational services for juveniles who have been expelled from their 

home campuses.    

PeopleSoft  upgrade goes off without a hitch 

 The PeopleSoft 

upgrade Go-Team 

(l-r): Cherish 

CATTERALL, 

Ron HARRIS, 

Elena YASH, 

Sharat MATTA, 

Aaron O’BRIEN, 

Sarah UDICK, 

Jennifer FRA-

ZIER, Joan PE-

TREE, Tim NO-

LAN and Tilak 

SAPKOTA (not 

pictured). 

30 years 

of service 

 Facilities Mainte-

nance Director Dan 

JAMES (left) re-

ceived his 30-year 

service pin from 

County Administ5ra-

tor Bill BILYEU during 

Commissioners Court 

in mid-November. 
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 MORE PEOPLE 

Do the ‘Ice Shuffle’ 
You’ve seen it before: head 
down, arms out to the side, 
and feet close the ground 
while gliding along. It’s not a 
new dance craze; it’s purely 
self-preservation. With the 
winter months upon us, the 
chance of encountering slip-
pery surfaces while walking 
outdoors increases.  
 
Many cold weather injuries can 
result from falls on ice-covered 
streets, parking lots, and side-
walks. The following are four 
tips to help you navigate slip-
pery streets and walkways.   
 
Be safe. The first thing you 
can do to help prevent a po-
tential injury is to wear appro-
priate clothing and footwear. 
Dress in visible attire, especial-
ly at night or in heavy snow 
fall. Winter boots or other foot-
wear with a non-slip sole can 
provide good traction as you 
navigate those slick paths.   
 
Be seen. You should always 
pay attention to your sur-
roundings, but when ice is pre-
sent, be extra alert. When you 
approach a roadway, wait for a 
car to completely stop before 
crossing. If it is slippery for 
you, it can be slippery for the 

car. Allow them to stop com-
pletely to ensure they do not 
slide into your path.   
 
Be smart. Ice offers a risky 
element already; don’t add to 
it. Avoid carrying big or heavy 
items. This can throw off your 
balance. Use designated path-
ways. These are the areas that 
are cleared when the need 
arises. Use assistive devices 
that are available. The handrail 
on the stairs can save you 
from falling if you happen to 
slip. Be on the lookout for 
“black ice.” This can look like a 
wet spot on pavement and is 
often present in shaded areas 
or early in the morning.   
 
Do the ice shuffle. Keep 
your eyes on the path in front 
of you, watching for any haz-
ards that might be in your 
way. Slow down and choose 
the safest path to the door 
rather than the shortest route. 
Take small steps to control 
your movement, testing the 
spot you intend to step before 
placing your full weight on the 
foot. Lastly, keep your feet 
close to the ground to aid in 
keeping your balance.  

 The staff of Budget & Finance are known for their love of 

coffee, so it wasn’t odd that their Halloween costumes at work 

reflected their fondness of hot caffeinated beverages. From left, 

Javier ARREOLA, Teresa MOORE, Marie CHACON-CRULL, 

Monika ARRIS and Jessica SHAW as “Spendbucks Coffers” 

varieties of latte, mocha, hot chocolate, black coffee and white 

mocha.  

 Laurie CORONADO of Healthcare 

Services edged out the competition by 

one vote to win the county’s in-house 

Salsa Contest for 2017. Laurie unseated 

two-time winner Laura NAVAS and 

rookie entrant Misty BEATY by a single 

vote. 
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SHERIFF’S OFFICE  

 The Collin County Sheriff’s Office had 

the extreme pleasure of presenting its 

first ever Citizen Life Saving Award at 

Commissioners Court. Sheriff Jim 

SKINNER presented Nikki CHAVI-

RA, a Collin County resident, w ith a 

Citizen Life Saving Medal.  

Last August, Nikki attended a commu-

nity event at her subdivision’s pool. 

Around 9 p.m. Nikki heard a commo-

tion near the shallow end of the pool, 

and observed a little girl, limp and 

blue, being held by an adult. Nikki, as a 

registered respiratory therapist by pro-

fession, recognized the girl was in dis-

tress and quickly took action. She be-

gan CPR, and after performing chest 

compressions and rescue breathing, 

the four-year-old girl became respon-

sive. She continued CPR until a strong 

pulse was recovered and EMS arrived. 

Deputy Joseph WATSON was the one 

who recommended Nikki for the award. 

Deputy Watson stated that, “despite 

the chaos and stress, Nikki immediately 

took over the scene. Nikki Chavira act-

ed without hesitation and exemplified 

herself by saving the life of a four-year

-old drowning victim who was unre-

sponsive with no pulse; who by all ac-

counts was clinically and legally dead. 

Nikki’s swift actions and ability to per-

form in a high-stress environment 

without a moment’s notice not only 

saved the child’s life but ultimately lead 

to a full recovery within days.” 

“We are very proud to be able to rec-
ognize her for her heroic effort,” the 
sheriff said.  

1st citizen life-saving award 

New K9 team 

 After very intense five-week training 
course with world elite trainers, the 
CCSO is very proud to add a new K9 
team, Deputy Jordan GOLSON and his 
canine partner Ryley to our unit. Ryley 
is 2 1/2 years old and was bred in a 
highly recognized military breeding 
station in Germany. 

Thanks for your support 
Sheriff Skinner (center) handed out  appreciation 

coins in early December for Information Technology’s 

help and support throughout the year, including creat-

ing customized apps and reports for the SO — from 

inmate workflow, dispatch, warrants, and more. Pic-

tured from left, Steve GANEY, Tim NOLAN, Sheriff 

Skinner, Caren SKIPWORTH, Joe FIERRO and Mike 

MALAK.   
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Retirements 

Timothy WORTHAM (center) w ith Terry BOX 

and Sheriff Skinner. 

Esmeralda FIGUEROA (center) w ith Terry BOX 

and Sheriff Skinner. 

Dan CATES (center), w ith w ife and  

Sheriff Skinner. 
Matt BARR (center) w ith Terry BOX and Sher-

iff Skinner. 

Dispatch recognition 

 Collin County Dispatch was honored at 
the North Central Texas Council of Govern-
ments for their excellent show of team-
work during an active shooter incident at a 
golf course in Anna in November 2016. 
Jamie McCARTY, Krista CREED, Melissa 
GOLDEN and Laura SAULTERS received 
the 911 Telecommunicator Team of the 
Year. And, last but not least, Dispatcher 
Aiden DAILY received the 911 Tele-
communicator Professional of the Year. 
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SHERIFF’S OFFICE 

In years past, Collin County has 

competed against agencies 

across the country to determine 

the best National Night Out pro-

grams.  

Over the last four years, Collin 

County placed 10th in the Cate-

gory 1 competition and in years 

previous to that, received honor-

able mentions.  

This year, Collin County placed 

7th this year in the Category 1 

(300,000+ population) National 

Night Out competition.    

While this was certainly a group 
effort involving many deputies 
and staff, we are extremely 
proud of Deputy Sheriff Stepha-
nie FOSTER for all of her hard 
work and leading the charge 
again on this year’s National 
Night Out.  

Her collaboration with Deputy 
Jessica POND resulted in the 
superb package that was sub-
mitted for consideration by 
NATW. 

Collin County ranks 7th in  

National Night Out programs 

 Ronald GRIFFIN & Randy CLARK, SO Employ-
ees of the Year. 

Life-saving award  

given to 2 deputies 

 Sheriff Skinner decorated  

Deputies Jonathan McCANN and 

Max PICCO w ith the Collin 
County Sheriff’s Office Life Sav-
ing Award. 

In August, Deputies Picco and 
McCann were on a disturbance 
call, which resulted in the arrest 
of two suspects.  

During the transport to the jail, 
one of the arrestees became un-
responsive. Deputy McCann no-
ticed the distress, called for EMS, 
and pulled over to the side of the 
road to render aid.  

Deputy Picco arrived to assist 
Deputy McCann, and took over 
CPR while Deputy McCann ob-
tained an automated external 
defibrillator (AED).  

Their efforts helped restore the 
arrestee’s breathing not just 
once but twice until paramedics 
arrived and took over treatment.  

The arrestee was transported to 
the hospital and is alive today 
because of the quick actions and 
selflessness of the two deputies. 

Scholarships 

 Sheriff Skinner pre-
sented scholarships 
for the Fall 2017 Se-
mester to James 
BURTS (left), son of 
Kelley BURTS, Jail 
Admin Secretary, and 
Colt COLLINS, son 
of Deputy Brent COL-
LINS, on behalf of 
the Sheriffs' Associa-
tion of Texas. 
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Promotions 
 (l-r): Glenn MEEKS, promoted to Com-
mander; Andrew HATCH promoted to Lieu-
tenant; Sheriff Skinner; Matt LANGAN pro-
moted to Chief Deputy; Kelley STONE Pro-
moted to Chief Deputy. 

Transfer Officer 
Ezequiel OLVERA 
to Deputy Sheriff. 

Investigator Chris 
WARE to Sergeant. 

Investigator Chris 
FONTANA to Ser-
geant. 

Investigator Steve 
ASHER to Lieu-
tenant. 

Detention Officer 
Lawrence  
DENISON to Jail 
Case Officer. 

Detention Officer 
Bradley PARKER to 
Deputy Sheriff 

Jessica PEEPLES to 
Transfer Officer. 

Ryan GOMEZ to 
Transfer Officer. 

William  
ARMSTRONG to 
Sergeant. 

Marcus WILLIAMS 
to Dispatcher. 

Officer Mandy  
GRIFFIN to Trans-
fer Officer. 

Not pictured: 

 Sergeant Mitch SELMAN to Lieutenant. 

 Transfer Officer Major PEARSON to Community 

Corrections Officer. 

 Sheriff’s Office 

Service Anniversaries  

on next  page 



 

 

Page 12 Co l l in  County Connect ion  

THE BACK PAGE 

Did you know that you can get an 

estimated amount of your health 

care costs before you see a provid-

er? 

The MyUHC website has a feature that 

will enable you to look up the estimated 

costs of expensive tests and services 

before you go see a provider. There is 

even a cost compare feature that will 

show you a side-by-side comparison of 

up to 5 providers. The comparison in-

cludes things such as the total costs, 

your costs, and distance from your area 

code.  

Providers have different fee structures 

that can vary significantly. For example, 

a chest CT scan with dye can range 

from $242 to $1,916. Since you share 

the cost of medical services, this can 

have a significant impact on your pock-

etbook.   

Not only does the Healthcare Cost Esti-

mator let you compare estimated total 

costs and your out-of-pocket costs for 

the procedure, it provides helpful infor-

mation such as information about the 

test or procedure and things that you 

will need to consider in order to be pre-

pared.   

Not all services and procedures are in-

cluded with this feature, but infor-

mation on most expensive tests and 

services is available.  

To take advantage of this useful fea-

ture:  

 Log onto MyUHC.com; 

 Select the Coverage & Benefits tab 

at the top of the page; 

 Click on the HEALTHCARE COST 

ESTIMATOR link near the middle of 

the page; and,  

 Follow the directions that walk you 

through the process. 

Watching healthcare costs not only 

saves you money, by helping to control 

plan costs you are helping Collin County 

to continue offering great benefits at 

affordable prices. 

UHC offers health care costs estimator for tests, procedures 

Sheriff’s Office Service Anniversaries 

Kevin GREEN, 5 
years 

Brett LOWE, 10 
years 

Augusta OKOLIE, 
10 years 

Angela COLEMAN, 
15 years 

Edwin McGILL, 15 
years 

Douglas HALL, 15 
years 

Sheriff's  

Achievement Medal 

 Investigator Candice HER-

RON 

 Maria LEMONDS 

 Erin WHITFIELD 

 Deputy Sarah WITTENBURG 

 Sgt. William ARMSTRONG 

 Lt. Andrew HATCH 

Letters of  

Commendation 

 Officer Kyle SARLES 

 Krista CREED 

 Deputy Olivia PENSON 

 Deputy MUNDEN 

 Investigator Danny STASIK 

 

Dive Team  

Pin Recipients 

Lt. Andrew HATCH 

Sgt. William ARMSTRONG 

Deputy Jason EVANS 

Deputy Sarah WITTENBURG 

Deputy Travis MONK 

Deputy Nicholas NOEL 

Deputy Mark MITCHELL 


